	JOB 
DESCRIPTION


	England Squash & Racketball 

Development Coach


	Department:

	Development/Coaching

	Reporting to:

	Coaching Manager/Regional Manager


	Responsible for:
	Effective delivery of squash and racketball coaching, practice and competition programmes across the identified county/area


	Salary:

	Scale 0.6 (21 hours a Week) £10,000 

	Main purpose of Role:


	· To deliver high quality, player centred, progressive Squash and Racketball coaching programmes to young people and adults of all ages
· To identify and develop players from grass roots to Under 11 Area Academy level in line with England Squash National Coaching Scheme 
· To deliver and develop sustainable Squash and Racketball programmes through collaborative working with key partners to ensure LTAD and progression through the England Squash & Racketball National Coaching Scheme
· To raise the profile of squash and racketball, encouraging more people to be involved in playing, teaching, leading, coaching and refereeing 

· To tutor and assess UKCC Level 1 Certificate in Coaching Squash, Mini Squash Leaders Awards and Primary and Secondary Teachers Awards 

	Main Duties and Responsibilities:


	· To deliver high quality squash and racketball coaching, practice and competition programmes in schools, clubs, leisure centres, Universities, County Associations and Area Academies

· To enthuse, encourage and develop players according to their abilities and in line with the England Squash & Racketball National Coaching Scheme Pathway and LTAD Model
· To increase participation in Squash and Racketball to young people and adults of all ages and priority groups
· To identify and develop talented Squash and Racketball players from grass roots to Area Academy level
· To deliver England Squash & Racketball National Coaching Scheme Awards – Mini Squash, Development Player Awards and Top Player Awards
· A minimum of 70% of time will be dedicated to direct coaching delivery

· To forge positive working relationships with key partners to ensure the successful delivery and development of Squash and Racketball programmes and structures - Area Squash Managers, Academy Directors, Area Coaches, Education Network, County Sport Partnerships, local Authorities, Squash Clubs, Leisure Centres, Universities, County Squash Rackets Associations and local Squash Coaches
· Liaise with priority groups to ensure equitable access and delivery of Squash and Racketball
· To up hold and promote good coaching practice through approved codes of conduct
· To innovate and adapt coaching sessions to cater for differing ranges of abilities and learning styles

· To tutor and assess UKCC Level 1 Certificate in Coaching Squash, Mini Squash Leaders Awards and Primary and Secondary Teachers Awards 

· To support, mentor and develop coach’s, teachers, leaders, volunteers and players

· To provide electronic monitoring, evaluation and reporting on a regular basis as required 
· To undertake training and continuous professional development as required
· To carry out duties in accordance with England Squash & Racketball policies including, equal opportunities, child protection and health and safety



PERSON SPECIFICATION
	
	Essential


	Desirable

	Qualifications
	· England Squash Level 2 Qualification or equivalent
· ES Coach Licence holder

· CRB Certificate


	· England Squash L3 Qualification
· Certificate in Tutoring Sport

· Introduction to Assessment Practice in Sport
· Racketball Coaching Award



	Background
	· Proven ability as a practising coach in a range of environments and priority groups
· In depth knowledge of the England Squash & Racketball National Coaching Scheme & LTAD
· Experience of planning and organising sporting competitions, events and/or coaching schemes to players of all ages and abilities
· Experience of working effectively with a range of partners including clubs, schools, coaches and the County Squash Rackets Associations 

	· Experience of tutoring and assessing coach education courses

	Personal Skills
	· Excellent communication skills verbal/written

· Excellent organisational skills
· Proven ability to work with key partners to ensure the successful delivery of programmes 

· Ability to evaluate sessions and provide feedback to participants and supporting coaches/volunteers

· Self-disciplined 

· Open minded

· Ability to think for yourself

· Good team member

· Good fun


	

	Other
	· Computer literate

· Driving licence

· Own transport


	























